
EEO Reprisal 
 
Description: This is a review of and update on EEO Reprisal. 
Among others, the topics addressed include the definition of 
reprisal, the two kinds of EEO reprisal, the distinction between 
EEO and other kinds of reprisal (e.g., whistleblower, union, etc.), 
the way that reprisal is proven, the defenses to reprisal, relief for 
proven reprisal, Dos and Don’ts to avoid reprisal, and an analysis 
of recent case law, to include recent Supreme Court decisions. 

 
Length: 2 or 4 hours. 
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